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GS1 believes in the power 
of standards to transform 
the way we work and live.

We create a common foundation for business 
by uniquely identifying, accurately capturing and 
automatically sharing vital information about 
products, locations and assets.

We enable visibility through the exchange of 
authentic data.

We empower business to grow and to improve 
efficiency, safety, security and sustainability.

We are…
•  Neutral and not-for-profit
•  User-driven and governed
•  Global and local
•  Inclusive and collaborative
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Chairman’s Statement

Welcome to the GS1 Ireland Annual Report for 2017.
We are delighted to share the highlights of our year
in delivering GS1 standards and solutions for the
benefit of our members.  In Ireland, along with each
of the other 150+ countries where organisations
have adopted our standards, GS1 remains
committed to developing and implementing
standards that best meet the evolving needs of 21st
century supply chain practices in more than 20
sectors including Retail, Healthcare, Apparel,
Transport & Logistics, and Financial Services. 

Our Strategy 2016 - 2018
GS1 Ireland’s strategic vision is a world in which GS1
is the preferred industry standard to Identify,
Capture, Share and, most importantly, Use
information among participants in the supply chain
for products, services, business locations and more.
Today, in its realisation of its strategic vision, GS1 is
proud to serve almost three and a half thousand
businesses and organisations in Ireland and more
than 1.5 million globally.

During the year, GS1 Ireland was conscious of the
impact of changing macro-economic conditions
such as Brexit on our members. While figures from
the Department of Finance show that in 2017 Real
GDP rose by 7.2 per cent (and GNP rose by 4.4 per
cent), we are also aware that many of our members
are working hard to manage the potentially negative
impact of a hard Brexit on their supply chains. The
board will recognise the potential impact of Brexit
(as it evolves and becomes clear) and other external
factors when preparing its new Strategic Plan.
This year was the second of the Company’s latest
three year Strategic Plan 2016/18, and I am pleased
to report that we again achieved significant progress
on each of our priority objectives. 

The five key strategic objectives for the organisation
are: 

1. Implement Member Centricity 2.0 – to proactively
enhance the value of GS1 to members and
prospects through a suite of digital services; 

2. Advance Branding and Awareness – to grow
awareness of GS1 Ireland among members and key
stakeholders, as the primary source of global

standards and solutions that enable efficiency,
traceability and communications; 

3. Build Industry Engagement – to build a practice
of engagement to secure the endorsement and
commitment of industry to implement GS1
standards-based solutions; 

4. Deliver Transformational Services and Solutions
– to identify and deliver, with approved partners, a
suite of transformational services and programmes
to fulfil identified members’ needs; 

5. Ensure Organisational Sustainability and
Capability – to be a highly effective and innovative
organisation that supports and enables its people to
achieve the organisation’s objectives.

In meeting these objectives for 2017, this report
illustrates examples where GS1 Ireland enhanced its
provision of new, innovative member-centric
services and applications across our core business,
such as with the continued rollout of Barcode
Manager, SmartSearch and fTRACE, and new
initiatives to support our members’ needs such as
the rollout of an issuance service for unique legal
entity identifiers (LEIs).

Industry Engagement 
GS1 has been a neutral and trusted industry partner
for more than 40 years. In 2017 at the request of
industry, it commenced development of GS1 Cloud.
When complete, GS1 Cloud will be the largest
source of trusted product information in the world
and will significantly help businesses meet the
expectations of today’s digital consumer. 

With four powerful features – Activate, Check, View
and Explore – GS1 Cloud will enable businesses to
meet the goal of accurate, complete and consistent
product information across all channels. I am very
pleased that GS1 Ireland’s barcode issuance tool
Barcode Manager was selected as the foundation for
the global issuance tool (Activate) and will be rolled
out in 2018 to all GS1 MOs.

In addition to the continuing success of Barcode
Manager, I also wish to note the continuing growth
of the GS1 Ireland Solution Provider Programme. As

“Well-designed standards allow organisations to
focus on how to use information rather than how
to get information.”
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can be seen from the case studies provided, the
ultimate benefactors of this programme are GS1
Ireland’s members.  Through cooperation, the
sharing of skills and information, and active
participation in GS1 Ireland’s network, Solution
Partners benefit in terms of increased
understanding and knowledge of the GS1
System and how and where it can be deployed
within their solutions. In turn, Partners who
leverage GS1 standards as part of their offering
go on to support GS1 Members in their goals, to
achieve supply chain efficiency, traceability and
visibility.

Supporting initiatives and regulatory compliance
across Healthcare.

2017 was an exciting year for Healthcare both
locally and internationally. The regulatory
requirements for the traceability of
pharmaceuticals and medical devices continued
to drive the adoption of unique identification
and barcoding, with GS1 being the preferred
industry standard. This is leading to healthcare
providers, including the HSE, to include GS1 as a
requirement in tenders and contracts. 

During the year, the GS1 Ireland Healthcare User
Group (HUG) was active in promoting the use of
GS1 standards to support patient safety, in
particular hosting a very successful HUG
Information Day. I am particularly pleased to
note that GS1 standards are now widely
recognised by all Healthcare stakeholders in
Ireland as a key enabler to lowering cost and
improving the quality of patient care.

Throughout the year members of the GS1
Ireland Executive Team participated in a number
of high profile industry events, conferences and
awards ceremonies, both nationally and
internationally. We are delighted to support
these events and to promote the benefits
accruing from the implementation of GS1
standards.

Governance and Board 
During 2017, the members of the Board
continuously considered how GS1 Ireland can
best create long-term value for our three and a

half thousand members in Ireland. To support
this activity, I am very pleased to note the
support and engagement of all colleagues in
undertaking a comprehensive Board
Effectiveness Review and implementing its
findings.

During the reporting year one new Director was
elected to the Board – Suzanne McDonald. I
would like to welcome Suzanne to the Board and
wish her well during her term of office. 

One Director retired from the Board during the
reporting year – Seán Dennison. I would like to
thank Seán (who also served on the Digital Data
Quality Committee) for his valued contribution
to GS1 Ireland during his tenure on the Board
and working committees, and to also wish him
well as he takes up a new role as Head of
Technical Standards & ICT in the Executive.

Conclusion
I would like to thank each of the members of the
Board for their very valuable contributions and
support during the year, and for their active
participation in the working committees. I wish
also to congratulate Mike and his colleagues in
the Executive on an excellent performance in
2017 and we look forward to continuing success
in 2018. 

John O’Callaghan
Chairman GS1 Ireland
Musgrave Group (Retired)
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The Year in Review 
I am pleased to report a strong business
performance for GS1 Ireland in 2017. The core
membership of the organisation remained stable
and mature, with the number of active members and
licence holders increasing by 4.7 per cent to 3,459
(2016: 3,304). In terms of sectors, Food & Beverage
(51 per cent), Consumer Non-Food (22 per cent),
and Business Products & Services (10 per cent)
account for the bulk of membership. 

However it is also noteworthy that our standards are
being increasingly used in new sectors – such as
online marketplaces and Apparel, and also in
Healthcare where more than 50 hospitals now
benefit from the use GS1 identifiers for instrument
track and trace and other applications. This
demonstrates how our open, global standards are
enabling new sectors and members to benefit from
them. 

With regard to revenues, I am also pleased to report
that total income, inclusive of deposit interest, for
the year ended 31 December 2017 also remained
strong at €1.954 million (2016: €1.904 million). 

In 2017, many of GS1 Ireland’s members continued
to benefit from the general improvement in Ireland’s
economy. This was evidenced by the Department of
Finance in each year-end Economic Bulletin which
reported that Ireland’s Net Exports were the main
driver of growth in 2017, reflecting a significant
increase in exports of 7.8%, with modified gross
national income (GNI) estimated at €181.2 billion for
the year. 

However growth in Ireland’s general economy, which
is also evidenced in increased membership of GS1
and the use of our standards and services, should be
balanced against the potential for future economic
uncertainty – in particular resulting from the
uncertainty surrounding Brexit. As many
stakeholders have noted, Brexit is the single biggest
challenge facing supply chains in the Irish food and
drinks industry and also has potential for significant
disruption in other sectors including healthcare,
particularly pharmaceuticals and medical devices. 

GS1 Cloud – a global solution to market challenges
Many of the challenges facing our members in
recent years have centred on product data quality. 

More than ever before, consumers/users expect
easy, convenient access to brand-sourced and
consistent product information. Across channels,
they want to feel confident that a product is what it
says it is – be it a consumer food or healthcare
product. At the same time, companies are working
to build connected and enriched consumer
experiences that drive satisfaction, loyalty and
growth. Such experiences hinge on unique product
identification and the ability to provide trusted
product information. 

Until 2017, there has been no single platform for
brand owners to share their basic product data
globally. Nor has there been a way for retailers, e-
tailers and marketplaces to validate the product
identifiers and data in their systems. 

Following on from the successful deployment of our
Barcode Manager tool in 2015/16, we were
delighted that it was selected as the global product
activation tool for all of GS1’s 112 Member
Organisations in 2017. Its selection will further
enable us to play a key role in the introduction of
GS1 Cloud for our Members in Ireland in 2018 and in
future years. 

When complete, GS1 Could will be the largest
source of trusted product information in the world,
helping businesses meets the expectations of
today’s digital consumer. In summary, products will
be uniquely identified by a GTIN and will initially be
accompanied by six additional core product
attributes, with more planned for future phases. The
product data in the GS1 Cloud is “trusted” because
it is supplied by the brand owner and submitted for
certain data quality checks. With GS1 Cloud, a
company can access basic brand-sourced product
data and have the foundation they need to deliver
confidence to their consumers. All companies across
the commerce ecosystem will benefit operationally
as the distribution of trusted product data becomes
more efficient and seamless.

CEO’s Statement

“In 2018, changing market conditions will compel Irish
companies to review their operations, products and
markets, and their supply chains. The use of GS1
standards and services such as GS1 Cloud will be a key
enabler to allow our Members achieve optimum
operational performance in these changing times.”
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GS1 Ireland is committed to rolling out GS1 Cloud
and other complementary GS1 data quality and
supply chain services in 2018 for the benefit of all
our Members. 

Healthcare - a sector wide approach to adopting
GS1 standards
2017 was a very busy year for GS1 Ireland’s
Healthcare engagement. 

A focal point of our member information and
awareness programme was the HSE hosting of the
Healthcare User Group (HUG) Information Day at
Cherry Orchard Hospital, Dublin. The event was
attended by almost 100 stakeholders and delegates
from across both hospitals and industry, including a
significant delegation of pharmacists.

The information day focused on the regulatory
requirements of the Falsified Medicines Directive
(FMD) and the Unique Device Identification (UDI)
Regulation both of which will impact healthcare in
Ireland. The event focused on highlighting the
opportunities and benefits of the regulations and
directives, and included speakers from key
stakeholders including the HSE, HPRA, DCC Vital,
Pfizer, Irish Medicines Verification Organisation
(IMVO), Boots Ireland, Mater Private, St. James’s
Hospital and GS1. 

In keeping with the key challenges in Retail and
other sectors, a key theme from the discussions was
“better data, better decisions”, and it was noted that
pharmaceutical and medical device suppliers are
being required by regulation to barcode products
from 2019 and 2020 respectively, which will support
traceability to the patient level. Finally, it was also
noted that the importance of GS1 adoption is
recognised at a national level by the HSE, who are
requesting GS1 information on all national tenders
from 2017.

St James’s Hospital, Dublin, continued their
advanced programme of GS1 standards adoption
through the establishment of the ‘Scan for Surgery’
project and the introduction of the automatic
tracking of precious tissue samples. Both projects
make use of standards-based technology to deliver
improved patient safety and efficiency. These
programmes follow on from other globally
recognised exemplar projects carried out at the
Dublin hospital in recent years. 

In the “Scan for Surgery” programme the Hospital
specifically looked at scanning in theatre and the
results being achieved are remarkable. The aim was
to introduce technology to scan products to
patients which would improve patient safety
through traceability, improve procedure cost
analytics, and automate re-ordering, to free up time
for clinical staff. Resulting from the programme, St
James’s Hospital can now track over 89 per cent of
cost direct to the patient in theatre and estimates a
significant reduction in the time to order products. 

‘Scan for Surgery’ was introduced in two theatres
initially and during 2018 it is planned to introduce it
in all theatres and critical care areas of the hospital.
Looking ahead, GS1 Ireland will continue in 2018 to
engage with the key stakeholders in Irish healthcare
and expects to further increase its work with the
HSE and Hospital Groups, focusing on
transformative projects to enable end-to-end
traceability, patient safety and efficiency. 

Bringing GS1 standards to our Members – Advisory
Services and Training
A key goal for GS1 Ireland is to put our members at
the centre of our service offering.  We continue to
recognise that it is only by talking and engaging
with our members that we can best understand their
actual business needs and the everyday challenges
that Irish businesses are facing across the supply
chain – be that in food, consumer goods or
healthcare. To achieve this, in 2017 GS1 Ireland
offered a broad suite of training services and
educational facilities including online training,
classroom and in company courses. Our training
covered all aspects of GS1 standards from item
identification to automatic data capture, to
electronic information sharing. Additionally,
specialist workshops are available on traceability
and industry regulation, addressing areas such food
traceability, unique device identification for medical
devices and serialisation of pharmaceutical
products. 

2017 also saw the full launch of our new GS1 Online
Learning Zone with modules covering the main GS1
standards in use in Ireland. The platform supports
three certifications; the System Certificate,
Advanced System Certificate and Serialisation
Certificate all of which include mandatory modules
and an assessment. GS1 Ireland will continue to
reach out to our members either directly or through
our Solution Provider Programme in 2018 and the
years to come to best assess their training
requirements.

GS1 completed a broad range of professional and
advisory service projects with Members in 2017, in
the fields of food traceability, omni-channel retail
and patient safety. These projects demonstrate the
everyday benefits that GS1 standards deliver to
consumers, patients, businesses and industry as a
whole, and GS1 Ireland will continue to provide a
tailored range of services for our Members in 2018.

Finally, I would like to thank the Chair, Vice-Chair
and each of the Board members, my colleagues in
the Executive and all of GS1 Ireland’s Members for
their support during 2017 and I look forward to
further success and continued progress in 2018. 

Mike Byrne
Chief Executive Officer
GS1 Ireland
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Moving at the speed of consumers
The retail sector continues to transform to meet
consumer demands and take advantage of
technology and business innovations. Today’s
shoppers are becoming “channel-agnostic”: they
jump from computer to smartphone to physical
store as they move along their path to purchase.
They want options—whether from a retailer or an
online marketplace—to buy an item at a physical
store, online or via click-and-collect. What was
once about getting a product on a store shelf is
now about connecting products to the world.
At the same fast pace, we are expanding the
portfolio of GS1 standards to better ensure that
the complementary, interdependent worlds of
physical and digital commerce are as seamlessly
connected as possible. Our standards allow
companies across the retail value chain to reduce
costs, create experiences and sell more. 

Globally-unique identification is still the foundation
of our work in this sector. The GS1 UniqueID
programme has simplified and clarified the rules
for managing Global Trade Item Numbers (GTIN),
set clear rules around the reuse of GTINs, and is
now enabling the use of Consumer Product
Variant identifiers. www.gs1ie.org/retail

GS1 in Retail

GS1 standards are helping to build bridges between traditional and digital retail, as
commerce becomes truly seamless
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 GS1 standards enable retailers to serve
today’s consumers more efficiently by
improving processes that drive the
shopping experience

GS1 builds bridges between the physical and
digital worlds
The retail industry is feeling the pressure of new
technologies and changing consumer expectations.
Identification is critical. Good quality product data
is key. The information gathered by tracking the
events that make up a product’s journey is
essential. And, of course, interoperability: different
systems communicating with each other using a
common language. This is what GS1 does well –
and we are hard at work building better bridges
between physical-world and digital-world
commerce and services.
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GS1 can help manufacturers, brands,
retailers, regulators and even consumers
better navigate a changing retail
landscape

We’ve begun to define a GS1 guideline
for Mobile-Ready Hero Images to help
represent real-world products in a way
that makes it easily recognisable on the
digital shelf of an online store. We are
also working on a GS1 Digital Link
standard, which will help to bridge
physical products with their digital twins
when used alongside the GS1
SmartSearch web vocabulary. These are
foundational steps towards enhancing
industry’s ability to engage with
consumers seamlessly.

The ability to identify, capture and share
data underpins the mission of GS1 and
indeed lies at the very foundation of the
way our standards work to increase
transparency, speed and trust. That is
why we have been working to create the
GS1 Cloud platform – enabling
capabilities such as Check and Activate.
As the largest global, unified registry for
basic trusted data about millions of
products, the GS1 Cloud will enable GS1
standards users globally to access and
use trusted, accurate product
information for the purposes of building
safer, more efficient and more
transparent supply chains.

Faster, fresher and safer supply chains
for retailers, brands and consumers alike
Today’s consumers want more granular
information about packaged goods and
fresh foods. GS1 standards for unique,
persistent identification and accurate,
complete data exchange enable brands
and retailers to provide consumers with
trusted product information, no matter
how or where they shop.
Longer and increasingly complex supply
chains have strengthened the need for
greater speed and efficiency, especially
for fresh products with short shelf lives.
GS1 standards, services and solutions are
being used to enhance traceability. They
can also expedite cross-border trade—for
example by helping ensure transport
documents match the physical product
and electronic information about that
product and shipment.

Trusted information is a key
ingredient in creating reliable,
deeper and more profitable
relationships with consumers

GS1 standards can help solve many of the challenges
faced in the selling of apparel and general
merchandise products in physical stores, online shops
and web-based marketplaces. 

Whether focusing on stock efficiency, inventory
accuracy, new sales channels, new fulfilment
strategies, consumer returns or other business
processes and KPIs, GS1 standards can help.

Traceability and sustainability are increasingly
important across the apparel and general
merchandise sectors. Stakeholders in this sector are
facing growing demands from governments, business
partners and consumers, who need more—and
better—information about product safety, traceability
and sourcing.

We are working to help our members better manage
their master data. One of the most frequent root
causes of unnecessary spending and is data that is
inaccurate, incomplete or not readily available. This is
particularly true for extended product information
and product images. Improving the quality of master
data and standardising the way it is shared are top
priorities in this sector.

Apparel & General
Merchandise
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Digital food traceability in the cloud
Put your products in the palm of your
customer’s hand by leveraging a new digital
food traceability platform

Capture the attention of your customers and share your brand story

Making a real-time consumer connection

Did you know that through the simple action of
scanning a barcode using their mobile phone you
can provide your customers with dynamic product
information? Sharing real-time, accurate information
about a product’s origin, ingredients, allergens,
sustainability credentials and industry certifications -
all of which is increasingly demanded by consumers
today - is made possible through the use of new
digital traceability platforms.

Several big name international retailers are driving
this adoption of next generation, cloud-based
traceability platforms and are enabling this
engagement with consumers right across Europe.

In addition to satisfying the consumer demand for
detailed product information about the products
they buy, fTRACE can also help suppliers and
retailers to fulfil many of the international regulatory
requirements for sharing food information.

fTRACE can be used for a variety of product types
with early adopters in the meat, fish and fresh foods
sectors. fTRACE is available in Ireland through GS1.

Telling your product story through its traceability
history

fTRACE is a next-generation, product information
platform that builds a product’s profile based on
what are known as “events” - the key moments
during the production, storage and transportation of
a product. Creating the link between a physical

product and its unique footprint is completed by
way of an on-pack barcode.

Traceability though is not just about hard cold
production data and logistics. It’s a collaborative
story told by all supply chain partners who bring a
product from raw ingredient stage, to a finished
product made available for sale by a retailer.
Consumers want accurate up-to-date information at
their fingertips. When this traceability information is
leveraged for the benefit of the consumer it can be a
powerful marketing tool.

Real time production data, complemented by an
array of value-added information such as origin,
recipes and photographs helps build a more
complete and richer picture of your product,
reassuring customers that the product they are
purchasing is what they expect it to be.

Put your traceability data to work for you

The Brand “Ireland” is respected across Europe and
beyond, so sharing the journey your product takes is
of value, not only to your brand, but especially to
those consumers seeking quality Irish products.

Data is the new currency. As a food business you
generate a vast amount of data everyday about the
ingredients you purchase and the products you
make. Put that data to work for you. Connect with
your consumers through their mobile phones and
open up the opportunity to engage with them,
building a long term relationship.

8
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Build an integrated traceability system
www.gs1ie.org/traceability

Trust starts with traceability. 
Connect the dots with GS1 standards.
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From Farmers Market to Supermarket 

Ireland has seen an explosion in the number of
artisan food businesses in recent years. Craft
producers have been bringing a variety of tasty and
innovative foods from farmers markets to
supermarkets through programmes such as
Supervalu’s Food Academy. The results have set
taste buds singing and tills ringing. This boom has
also given entrepreneurs like Caroline Rigney the
chance to follow their dreams of making it big in the
food sector.

Starting up a Food Business

“Launching a food business has been a lifelong
ambition of mine. I have been baking since I was
knee high to a grasshopper and I wanted to make
great food to sell to people. I finally took the plunge
and moved with my family from our home in
Celbridge to West Limerick, where we opened a
rustic farmhouse B&B. The early days of running the
B&B were full of challenges. I wanted to give visitors
the real farm experience - so we soon had a
farmyard full of hens, ducks, geese, and pigs, and we
were growing our own vegetables.

All of the food we served was made by hand with
ingredients from our farm. Despite the wonderful
produce on the breakfast table, I felt my cereals were
letting me down, so I began to make my own
granola. The key to a great granola is in the
ingredients. Most are packed with oats, but mine
have a wider variety of ingredients such as goji
berries, pumpkin seeds, sunflower seeds, linseeds,
nut butter, and gluten free oats. My granola is gluten

free and while most gluten free granola brands can
be very bland, mine is packed with taste. Rigney’s
Granola has won 2 star gold at the Great Taste
Awards in London, gold at the Listowel Food Fair,
and gold at this year’s Blas na hÉireann awards, so I
think that speaks for itself in terms of taste.

From Farmers Markets to Supermarkets

I initially sold the granola through my own farm
shop, and through farmers’ markets. I eventually
made the decision to try and sell my granola through
supermarkets. Switching from farmers’ markets to
retail came with a learning curve. I had no degree in
business or anything like that; so I was learning as I
went. I enrolled in a Leap course, and then
graduated onto a ‘New Frontiers’ course run by
Enterprise Ireland. I learned about things like
marketing, product photography, packaging, and
barcoding for the first time.

Supervalu’s Food Academy was my next big
challenge. If you’re selling at farmers’ markets, there
are changes you need to make to your product
packaging to get it ready for retail. Your packaging
becomes vitally important on the shelves. You’re no
longer there to sell in person like you would be at a
market. Your packaging has to make that connection
with the customer for you. To achieve that, I sat
down with Paul Morrissey of Edgewater Design
Group, and we designed my packaging to give that
sense of homely comfort you’d get staying on my
farm. I’m really proud of it.
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Caroline Rigney takes us on her journey from farmers markets to
supermarket shelves



Rigneys Granola All Ireland Farmers Market Award

Getting Retail Ready with a GS1 barcode

No retail product would be complete without a barcode. I was
fortunate to have James Burke as a mentor in Food Academy and
he pointed me in the right direction from the start. He said that
you’d find barcodes in all sorts of places, but he recommended
getting my barcodes from GS1 Ireland. They were very helpful and
explained everything I needed to know. I’ve heard of other people
having issues with barcodes they’ve bought elsewhere, but I’ve
never had a problem with mine.

I was 10 years trading at farmers’ markets without a barcode, but I
needed one to break into the world of retail. Getting a barcode
was a big thing for me. Without it I’m not going to Dublin,
London, or anywhere else I want to go with my granola. That’s my
access to the rest of the world. I was delighted when I got it,
because it meant I was moving on to bigger things with my
business.

I’ve found that starting up your own food business is tough, but
rewarding. There is a lot to learn, especially when you’re coming
from the farmers’ markets like I was. Getting your product into a
shop is only the starting point. You have to make sure your
product is out on the shelves in a prominent place so the
customer can see it. Your packaging has to stand out from the
other products. As an artisan producer, you won’t be able to
compete on price with the big brands, so you’ll want to convince
the customer with the quality of your product. Promotions like in-
store tastings and having samples by the till are a great way to
introduce your product to consumers.

Advice for new Food Entrepreneurs

The best advice I could give to new entrepreneurs would be to ask
for help when you need it. There is a great community of
entrepreneurs out there who are very generous with their
knowledge. If you need a hand getting started, reach out to your
Local Enterprise Office and Enterprise Ireland. They are there to
help get your business going, and they do that very well.
Remember, you can manage a farmer’s market on your own, but
you will need help and advice when taking on the big world of
retail.

My Barcode

“I was 10 years trading at
farmers’ markets without a
barcode, but I needed one to
break into the world of retail.
Getting a barcode was a big
thing for me. Without it I’m
not going to Dublin, London,
or anywhere else I want to go
with my granola. That’s my
access to the rest of the
world. I was delighted when I
got it, because it meant I was
moving on to bigger things
with my business.” 

Caroline Rigney

“With Rigney’s Granola already
available over a dozen stores in
the Munster area, I feel like I’m
well on my way to world granola
domination. My plan for the
coming 12 months is to grow my
reach nationally, so you can
expect to see Rigney’s Granola
coming soon to a supermarket
shelf near you.”
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It’s no walk in the park to bring a new range of
dog treats to market. Pauline Fitzgerald is the
entrepreneur and dog lover behind Woof Stuff.
Woof Stuff is a range of delicious low-fat dog
treats and is available in Supervalu stores across
Leinster.

The story of Woof Stuff began when Pauline’s
family rescued their dog, Zuomo from the side of
a busy road at just 8 weeks old. Pauline would
often make tasty treats for Zuomo as she baked
and Zuomo couldn't get enough of them. He
would wait by the oven door, wagging his tail.
After much tail wagging from Zuomo and some
additional encouragement from her husband
Marc, Pauline founded Woof Stuff.

“I began an intensive period of product
development. After much research, including a
panel of 42 four legged helpers, I settled on a
range of flavours that appealed to the canine
palate. Coming in carrot, spinach, and sweet
potato flavours, dogs all over Ireland have been
going barking mad for them. Being vegetable-
based and free from animal by-products means
that Woof Stuff treats have an incredible shelf life
of 18 months. Best of all, the Woof Stuff dog
treats are low fat, perfect for dogs watching their
figure”, commented Pauline.

Knocking on the doors of Food Academy

After months of market research and product
testing, she was ready to go to market. As she
wanted to join Ireland’s burgeoning food start up
scene, Pauline applied to Supervalu’s Food
Academy. She felt this course was exactly what
her business needed. There were some eyebrows
raised as Food Academy had never accepted a
non-human food producer before. Pauline argued

Woof Stuff takes a bite out of the dog
treats market

that while her food was aimed at the canine
market, it was produced to a human standard.
“I wasn’t going to take no for an answer. I said I
would get my own funding if I had to. I’d do
whatever it took. Finally I was accepted and
Woof Stuff became the first Food Academy
Producer to target a four legged market
instead of two.” Pauline was on her way!

“One of the first things I did was add a GS1
barcode to my packaging. I knew nothing
about barcoding at the time, but my mentor in
Food Academy was great. He explained the
differences between barcodes from GS1
Ireland, and other barcodes available online. I
wanted original professional and accurate
barcodes so without hesitation, I went with
GS1 Ireland.”

After graduating from Food Academy, Pauline
engaged a bakery to begin a larger scale
production. This was a significant step forward
for the business and allowed Woof Stuff to
meet the growing customer demand at the
Super Valu stores.

Crying out for a new production facility

As demand continued to increase, Pauline
realised that there was a need to consider
looking at other production options and at the
same time a change to the interpretation of
legislation governing food production, meant it
was no longer possible to produce Woof Stuff
treats alongside food for humans. It was a
severe blow to the business. Contacting a
Veterinary Inspector gave Pauline clear
guidelines – either look for an animal feed
plant or start her own. If she couldn’t find a
suitable production facility, that would be the
end of Woof Stuff.
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“One of the first things I did was add a
GS1 barcode to my packaging. I knew
nothing about barcoding at the time,
but my mentor in Food Academy was
great. He explained the differences
between barcodes from GS1 Ireland,
and other barcodes available online. I
wanted original professional and
accurate barcodes so without
hesitation, I went with GS1 Ireland.”

You can find Woof Stuff in SuperValu stores across
Leinster, or order online at www.woofstuff.ie.

Woof Stuff Dog Bandana

“I contacted company after company, but I couldn’t
find anyone willing to take a chance and help
produce Woof Stuff products. During this time,
production was non-existent, and it felt like the
business had ground to a halt. My last roll of the dice
was in attending a food exposition in Croke Park. I
asked every lecturer at this food expo to see if
anyone could help the business get to the next
stage. Finally, I got talking to a lecturer from Dublin
City University, who took us under her wing and
introduced us to Enterprise Ireland.”

Now serving low fat dog treats made with
vegetables and fruit

“Enterprise Ireland got in touch to tell me, that they
had spoken to Connolly’s Red Mills, who were now
waiting for a call. My daughter and I drove down to
meet the directors and after an excellent meeting,
we reached an agreement. Woof Stuff was back in
business!, said a delighted Pauline.

Thanks to the support of Connolly’s, the Leinster
SuperValu stores and the Food Academy team in
Cork, Woof Stuff was restocked on shelves and
continues to be sold today. Woof Stuff is now selling
low fat dog treats made with vegetables and fruit to
a range of SuperValu supermarkets, artisan food
halls, independent pet shops and dog groomers,
hardware stores as well as to veterinary practices, in
addition to online. They continue to grow the brand,
having been finalists for 5 Agribusiness Awards, and
introducing a collection of dog fashions, including
bandanas & dog jackets.
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GS1 in Healthcare

Safer, more efficient care starts with a simple scan

“The adoption of GS1 coding standards is viewed
as a very important priority to ensure best
practices and safety for patients.” 

John Swords, Head of Procurement, HSE 

Speakers at the morning session of the HUG Information Day. From L to
R: F. McGroarty (St. James’s Hospital), D. Burns (Boots Ireland), Orlaith
Brennan (IPHA); J. Cahill (Pfizer), G. Lissalde-Bonnet (GS1), S. Duggan
(GS1 Ireland), V. Callan (St. James’s Hospital), L. Clarke (IMVO)

Annual Review

2017 was an exciting year for
healthcare both locally and
internationally. The regulatory
requirements for the traceability
of pharmaceuticals and medical
devices is driving standardisation
of unique identification and
barcoding, with GS1 being the
preferred industry standard. This
is leading to healthcare providers
such as NHS and HSE to include
GS1 as a requirement in tenders
and contracts.  

In March 2017 the GS1 Ireland
Healthcare User Group (HUG)
hosted the HUG Information Day.
The morning session focussed on
the Falsified Medicines Directive
(FMD). This proved to be a lively
discussion of the requirements
for all stakeholders to comply
with FMD for 9th Feb 2019. The
afternoon covered the Unique
Devices Identifier (UDI) which is
part of the Medical Device
Regulation. A synopsis of the
day, along with speaker
presentations is available on the
GS1 Ireland website
www.gs1ie.org/healthcare 
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SHJ Scan for Surgery Steering Group from L to R: Vincent Callan,
Director of Facilities; Niall Hogan, Orthopaedic Consultant; Jeanne
Moriarty, Clinical Director; John Cotter, Programme Director ABF
(Activity Based Funding); Una Geary, Director of  Quality and
Safety Improvement; Neil O’Hare, Director of Informatics; Greg
Magrane, Project Manager.
Not pictured: Simon Moores, Director of Finance; Fiona Murphy,
ADON DSC/Theatre Services.

Speakers at the afternoon session of the HUG Information Day.
From L to R: S. Duggan (GS1), B. Long (HSE), J. Swords (HSE), G.
Lissalde-Bonnet (GS1), S. O’Neill (DCC Vital), S. Duggan (HPRA),
R. McDermott (HSE)

HUG Information Day held Tuesday
28th March 2017 in Cherry Orchard
Hospital, Dublin. We would like to
extend a big thank you to all our
speakers and supporters including
the HSE, HPRA, IMVO, GS1 Global,
Hospitals and Suppliers.

The looming deadline of May 2020
for the barcoding of medical
devices is helping to raise the
awareness in hospitals about how
barcoding can improve patient
safety while being more efficient in
the delivery of care. The HSE have
been progressing the work to
uniquely identify products using
GS1 to support the introduction of
the IFMS (Integrated Financial
Management System) which is due
to go to tender in 2018.

The Go Live of the “Scan for
Surgery” project at St James’s
Hospital was a major milestone in
2017. The hospital is now scanning
all items related to a patient's
procedure in two of their theatres
(cardio-thoracic) and as a result of
that success is now in the process
of rolling out Scan for Surgery to
additional theatres. The initiative
received well deserved recognition
at the Irish Healthcare Awards in
November 2017 for “Best Use of
Information Technology”, a hotly
contested category.  Today GS1
Ireland is now supporting a number
of other hospitals on projects for
scanning at the point-of-care,
starting with theatre.

Pharma Industry Awards

GS1 Ireland was delighted to
sponsor the Operational Excellence
Award at the Pharma Industry
Awards on the 5th October 2017. 

Congratulations to the winners, Meda
Rottapharm. Siobhain Duggan, Director
of Innovation and Healthcare, GS1
Ireland presents the Operational
Excellence Award to the Meda
Rottapharm (a Mylan Company) team.
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When the world’s fourth-largest investment bank, Lehman
Brothers, collapsed in 2008 it sparked a global financial crisis.
The crisis triggered regulators and capital market participants
to quickly assess the damage, to understand the likely effect
and to know what other institutions might be exposed.
However, it soon became clear that an assessment of the extent
of market participants’ exposure to the bank and each of its
hundreds of subsidiaries would not be an easy task.

Lehman Brothers transacted business through a maze of
affiliate and subsidiary legal entities and there was no easy way
to uniquely identify one from another. Consequently, financial
regulators and market participants found it impossible to
reliably assess counter-parties’ exposure to Lehman entities and
to each other. The financial crisis thus exposed the critical need
for a system to identify and understand exposures at the legal-
entity level instead of the aggregate, parent-company level.

Soon after the onset of the financial crisis, leaders of the Group
of 20 (G20), the Financial Stability Board (FSB), and central
bank governors recognised the need for a universal system to
identify legally distinct entities.

In November 2011 the G20 called upon the FSB to take the lead
in developing recommendations for a global Legal Entity
Identifier (LEI) and supporting governance structure. Based on
recommendations developed by the FSB, market authorities
worked with private-sector entities, including significant
contributions from GS1, to create the Global Legal Entity
Identifier System (GLEIS), which serves as a publicly available,
global directory of legal entities.

What is an LEI?
The LEI is a 20-character,
alphanumeric code, which
uniquely identifies legal
entities participating in
transactions worldwide.
The LEI is an index to the
data held in the GLEIS
database. The database
contains information
about an entity name(s),
ownership structure and
thus answers the
questions “who is who”
and “who owns whom”
among market
participants.

GS1 Ireland becomes an LEI Registration Agent for the territory of Ireland.

GS1 in Financial Services
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Endorsing the FSB recommendations, the G20
spoke of their desire to "encourage global adoption
of the LEI to support authorities and market
participants in identifying and managing financial
risks.”

The LEI Regulatory Oversight Committee (LEI ROC)
was established in January 2013. The Global Legal
Entity Identifier Foundation (GLEIF), a not-for-profit
organisation created to support the implementation
and use of the LEI, was established by the ROC and
held its initial board meeting in June 2014. GLEIF
provides accreditation to Local Operating Units
(LOUs) who in turn accredit Registration Agents for
different territories.

GS1 Germany became a GLEIF accredited Local
Operating Unit (LOU) in 2017. Following significant
interest from other GS1 Member Organisations
(MOs), GS1 Global Office (GO) became accredited
by the GLEIF as an authorised LOU for the global
allocation of LEIs. GS1 Ireland in turn was one of the
first MOs to go through the certification process and
became a Registration Agent in early January 2018.

GS1 has several advantages as an LEI issuer. The
organisation has a proven track record in managing
and issuing unique identifiers, local knowledge in
each country including language, familiarity with
registration agencies, etc. As a global operator, GS1
can facilitate the LEI application process for
companies with multi-national subsidiaries. GS1 can
also handle bulk applications from service providers
such as banks and accounting firms. GS1 Ireland
already "certify" applicants for GS1 membership by
checking records such as the CRO registration. GS1
can therefore meet the high data quality

requirements imposed by GLEIF while providing a
local, fast turn-around at a lower cost when
compared to competitors. For GS1 members, we
can offer a one-stop shop for GS1 identifiers,
standardised solutions and LEIs.

Today Regulators are mandating that capital market
participants who trade over-the-counter derivatives
need to have an LEI so that transactions are
accurately reported back to the regulators. However,
it is likely that regulators and financial institution will
extend the requirement to have an LEI to other
categories of traders. For example, banks can use
them to issue loans, and corporations can use them
to verify the identities of their sellers, suppliers, and
other counter-parties.

Since the establishment of the LEI system, a series
of regulatory initiatives have urged - and in some
cases required - market participants to adopt
unique, cross-industry legal entity identifiers. These
initiatives have included the Dodd-Frank Act in the
United States and the EU "Markets in Financial
Instruments Directive" (MiFID II) and Regulation
(MiFIR). The latter two are in force as of
03/01/2018. While these are driving LEI adoption,
operational efficiencies, cost savings, reduction in
transaction times and more reliable information are
likely to drive adoption in the near future. As one
example, the Reserve Bank of India have mandated
that all corporate borrowers with exposures greater
than about €6m are required to have an LEI. It is
likely that this requirement will spread beyond India
and that the threshold will be reduced. GS1 is ideally
placed to help with the anticipated increase in LEI
applications.

17

www.gs1ie.org/lei



Solution Provider Programme 2017

The GS1 Ireland Solution Provider Programme
has a very simple objective; that every
participant benefits from their involvement.

The ultimate benefactors are GS1 Ireland’s
members.  Through cooperation, the sharing of
skills and information, and active participation in
GS1 Ireland’s network, Solution Partners benefit
in terms of increased understanding and
knowledge of GS1 standards and how and where
they can be deployed within their solutions. In
turn, Partners who leverage GS1 standards as
part of their offering go on to support GS1
Members in their goals to achieve supply chain
efficiency, traceability and visibility.

Industry Engagement

ASD: RFID Solution Accreditation

An excellent practical example of this in 2017 was
the certification of Aerospace Software
Developments (ASD). Traditionally a company that
works in the Aerospace and Aviation markets to
develop mission-critical applications based on
RFID technology, ASD are leveraging their
expertise to expand their RFID solutions in the Irish
market.

During 2017 ASD and GS1 Ireland worked together
to ensure that all of the identification numbers
used in healthcare and beyond were an integral
part of ASD’s solutions. GS1 Ireland was delighted
to award ASD certification and to acknowledge
their commitment to the deployment of GS1
standards for the benefits of our members and
their customers. 
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GS1 Knowledge Centre becomes RFID-enabled

ASD worked alongside our AIDC Platinum Partner
VisionID throughout 2017 to contribute to the GS1
Ireland Knowledge Centre which we are delighted
to announce is now RFID-enabled.

VisionID installed the latest RFID reader
technology that can track the movements of
people, products and assets through the
Knowledge Centre. Coupled with ASD’s software
we can demonstrate the power of RFID to
transform businesses.

Portalis have provided state-of-the-art
serialisation equipment to the Centre. A turn-key
serialisation solution that can demonstrate every
level of manufacturing required to serialise a
product and comply with the FMD.

By visiting the Knowledge Centre GS1 Members
can get practical, hands-on understanding of how
GS1 standards can be utilised. To arrange a visit or
to find out about upcoming training courses and
events please visit our website or email
training@gs1ie.org

Programme Expansion with new Partners

2017 saw a number of new solution providers join
the programme. We were delighted to welcome
First Direct Medical; a company dedicated to
using GS1 standards to support the transport of
specimens, waste and vaccines for the Irish
healthcare sector, ensuring the traceability and
accurate delivery of product.

Also in the healthcare space we were joined by
Continuum, a DeRoyal Global Healthcare Solutions
Company, and a market leader in the manufacture
and supply of customised procedure trays for a
wide range of surgeries. The Continuum solution
leverages RFID technology to automate inventory
control and is designed to help reduce costs,
increase revenue, and maximize clinical efficiencies
by knowing what is in inventory, who used each
item, and on whom an item was used.

SteriTrack also joined the GS1 Ireland Solution
Provider Programme in 2017 as a Gold Partner.
GS1 and SteriTrack are working together to
conduct a collaborative, multinational hospital
study, showcasing how new and innovative AIDC
technologies can drive better outcomes, more
efficient operating theatres, and achieve UDI
regulatory compliance. SteriTrack have also
contributed significantly to the GS1 Knowledge
Centre with the provision of an in-theatre / sterile
field scanner. Visitors to the Centre can discover
how UDI regulation compliance can be achieved
using the SteriTrack GS1-standards based solution.

In 2017 we were again delighted to partner with
Serialisation Experts ESP on the completion of the
second Pharma Serialisation Readiness Survey and
Report, details of which are available to download
from our website.

Together with our EDI Gold Partners
TrueCommerce, we co-authored a Beginner’s
Guide to EDI to grow awareness and
understanding among the SME community to the
benefits of electronic invoicing, with tips on how
to get started.

GS1 Ireland would like to thank all our Solution Partners for their support in 2017
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Training services

Education and standards implementation support
is core to our Membership support at GS1.
Working with members to successfully and
correctly implement supply chain standards and
solutions is key to achieving the cost savings,
efficiency and regulatory or customer compliance
objectives.  

GS1 offers a range of educational facilities
including online training, classroom and in
company courses. Our training covers all aspects
of GS1 Standards from item identification to
automatic data capture, to electronic information
sharing. Additionally, specialist workshops are
available on traceability and industry regulation,
addressing areas such food traceability, unique
device identification for medical devices and
serialisation of pharmaceutical products.

2017 saw the launch of our new GS1 Online
Learning Zone with modules covering the main
GS1 Standards in use in Ireland. The platform also
supports three certifications the System
Certificate, Advanced System Certificate and
Serialisation Certificate; all of which include
mandatory modules and an assessment to
complete the certification.

The expertise of GS1 Ireland staff is leveraged for
all of our classroom and in company training
sessions, to give hands-on, practical guidance and
advice. For further information on any aspect of
GS1 Training please visit our website
www.gs1ie.org/elearning

The GS1 Logistics Label Tool with
SSCC generation

GS1 Ireland is dedicated to being Member Centric
and we support this by adding value to our
membership by providing the highest quality of
service. The new GS1 Ireland Logistics Label Tool
helps GS1 Ireland to realise this goal. Retailers and
Supply Chain partners are increasingly demanding
that their suppliers provide GS1 compliant labels
on their logistics units. Standardised transport
labels create efficiencies in the supply chain and
save our members and their trading partners time
and money through the use of the GS1 global
language of business.

The Logistics Label Tool was developed by GS1
Austria to support their members in the adoption
of GS1 T&L Standards and was adopted by the
greater GS1 Community due to its simplicity and
ease of use. The tool offers our members the
option to create GS1 compliant labels without the
need for any special software or equipment; all
that is required is access to a browser and a
standard A4 printer. Please visit
www.gs1ie.org/logistics-label-tool for further
details.
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Corporate 
and Financial
Information 
We are pleased to share the results of the financial year 2017
together with information about our governance details.
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(A company limited by guarantee and not having a share capital)
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The directors submit their report together with
the audited financial statements for the year
ended 31 December 2017.

1. Principal activities 
The mission of the company is to support
organisations in their efforts to improve
supply and demand chain efficiency. The
principal activities of the company are the
licensing of global company prefixes and
global location numbers to identify products
and locations for the purpose of automatic
data capture and for EDI. The GS1 global
standards cover Bar Coding, eCommerce,
Data Synchronisation and EPC/RFID. The
company also provides a range of relevant
professional and advisory services for its user
organisations, including education, training,
and verification services.

2. Results and review of business
Total income for the year ended 31
December 2017 was €1,954,937 (2016:
€1,904,235).

The number of active user companies was
3,459 (2016: 3,304). The surplus for the year
after taxation, amounted to €151,617 (2016:
€255,773). The reserves at 31 December
2017 were €1,948,059 (2016: €1,796,442).
The core membership of the company is
stable and mature.

3. Dividends
The company is a not for profit company and
clause 5 of the Memorandum and Articles of
Association indicates that distributions to the
members will only arise upon the winding up
or dissolution of the company and after the
satisfaction of all debts and liabilities.

4. Events since the year end
There have been no significant events
affecting the company since the year end.

5. Research and development
The company undertakes research and
development relevant to the implementation
of GS1 standards and solutions in a number
of sectors, with emphasis on particular
technologies. In Retail Grocery, this includes
the use of EDI messaging and EPCIS
(fTRACE) for data sharing. The company
develops mobile applications for assessing
GTIN (barcode) adoption within the
Healthcare supply chain in addition to
developing standards-based registries for
healthcare services and traceability tracking
solutions for precious samples and specialist
baby feeds. To support all Members in their
correct use and on-going management of

GS1 identifiers, investment has also
continued in the rollout of the online tool
GS1 Barcode Manager.

6. Future developments
In Ireland, along with each of the other 112
countries where organisations have adopted
our standards, GS1 is committed to
developing and revising standards that best
fit 21st century supply chain practices. These
include data standards for omni-channel
retailing such as GS1 SmartSearch, Global
Product Classification and trusted data
sharing capabilities via the GS1 Cloud. In
Healthcare, developments are focussed on
supporting members in their efforts to
comply with global healthcare regulatory
requirements to identify, track and manage
medicines, medical devices and critical
assets. Developments are also underway to
build expertise in new industry sectors such
as Financial Services with the global roll out
of an issuance service for unique legal entity
identifiers (LEIs). 

7. Directors 
The election and retirement of directors is in
accordance with the Articles of Association.

The names of the persons who were
directors at any time during the year ended
31 December 2017 are set out below. Unless
otherwise stated, they all served as directors
for the entire year ended on that date.

John O’Callaghan – Chairman
Thomas Shortall – Vice Chairman
Justin Carton
Jim Copeland
Tony Graham
Damian Harte
Michael Kelly
Daragh Monahan
Suzanne McDonald – (appointed 8 June 2017)
Bob Semple
PJ Timmins
Pat Tracey
Fergal Wall
Sean Dennison – (resigned 9 June 2017)

Mike Byrne is the Company Secretary.

8. Directors and Secretary and their interests
The company is limited by guarantee and
does not have any share capital. Therefore,
the directors and secretary who served
during the year did not have a beneficial
interest in the company.

9. Transactions involving Directors
There were no contracts or arrangements of

Directors’ Report
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any significance outside the normal course of
business for the organisation in relation to
the company’s business, or that of related
companies, in which the directors or
secretary of the company had any interest, as
defined in the Companies Act 2014, at any
time during the year ended 31 December
2017.

11. Risks and uncertainties
The Board of GS1 Ireland is responsible for
the organisation’s risk management
framework, which is designed to identify,
manage and mitigate potential material risks
to the achievement of the GS1 Ireland’s
strategic and business objectives.

The Board has approved a Risk Management
Policy which sets out delegated
responsibilities and procedures for the
management of risk in GS1 Ireland. This
Statement informs the  internal controls that
are maintained in those areas.

The Board regularly reviews the
organisation’s Risk Register to ensure that
both documented and emerging risks are
managed appropriately.

Roles & Responsibilities:
The detailed roles and responsibilities
assigned as part of the risk management and
control framework are summarised below:

Board:
The Board is responsible for the
organisation’s Risk Management Policy and
for determining its appetite for risk. The
Board is also required to report on the annual
review of the effectiveness of risk
management and internal control systems.

Audit & Risk Committee:
The Audit & Risk Committee is responsible
for assisting the Board by taking delegated
responsibility for risk identification and
assessment and for reviewing the company’s
risk management and internal control
systems and making recommendations to the
Board thereon. It fulfils its responsibilities by
reviewing relevant reports from the Executive
and Auditors. The Chairman of the Audit &
Risk Committee reports to the Board meeting
on its activities.

Executive:
The Executive [through the Chief Executive
Officer] is required to maintain a
comprehensive risk register, which is
reviewed and updated regularly for
submission and approval by the Audit & Risk
Committee and, thereafter, by the Board.
Risks are categorized as Strategic (S),
Financial (F), Operational (O), and

Reputational & Compliance (R) and are rated
in terms of Business Impact and Likelihood.
The register also includes a description of the
consequences of the risk, the ownership of
the risk, and an action plan for addressing
each risk.

All changes to key risks are documented and
declared to the Board by the CEO at each
Board Meeting.

11. Governance and committees
GS1 Ireland is member organisation of GS1
AISBL and is required to comply with its
statutes, code of practice and other relevant
agreements as adopted under the General
Assembly of GS1. In addition to the
Supervisory Board, which meets four times a
year and is responsible for the strategy and
overall performance of the organisation, the
directors also participate in four committees:

a. Operations Committee:
The Operations Committee consists of
the Chair, Vice Chair and CEO. The
committee meets four times a year in
advance of the scheduled Supervisory
Board meetings and reviews in detail the
organisation’s management accounts,
risk register and operational reports.

b. Remuneration Committee:
The Remuneration Committee consists of
the Chair, Vice Chair and one other
independent director. The committee
meets on average once a year to
determine and agree the policy for the
remuneration of the company’s CEO.

c. Nominations Committee:
The Nominations Committee consists of
the Chair, Vice Chair and the CEO. The
committee meets on average twice a
year and the objectives of the committee
are to recommend to the Supervisory
Board individuals suitable for nomination
to the Board and to provide the
Supervisory Board with advice on the
structure and general composition of the
Board.

d. Audit and Risk Committee:
The Audit and Risk Committee consists
of the Vice Chair and two other directors,
with the CEO in attendance. The
committee meets at least once a year
and is responsible for the oversight of
the company’s audit and control
functions. This includes financial
reporting and accounting, external audit,
regulatory compliance, the effectiveness
of the internal control environment and
processes, and risk management.  



The directors are responsible for preparing the
directors’ report and the financial statements in
accordance with applicable Irish law and
regulations.

Irish company law requires the directors to prepare
financial statements for each financial year. Under
the law, the directors have elected to prepare the
financial statements in accordance with Companies
Act 2014 and FRS102 “The Financial Reporting
Standard applicable in the UK and Republic of
Ireland” issued by the Financial Reporting Council,
and promulgated by the Institute of Chartered
Accountants in Ireland (“relevant financial reporting
framework”). Under company law, the directors
must not approve the financial statements unless
they are satisfied they give a true and fair view of
the assets, liabilities and financial position of the
company as at the financial year end and of the
profit or loss of the company for the financial year
and otherwise comply with the Companies Act
2014. In preparing these financial statements, the
directors are required to:

- select suitable accounting policies and then
apply them consistently;

- make judgements and estimates that are
reasonable and prudent;

- state whether the financial statements have
been prepared in accordance with applicable
accounting standards, identify those standards,
and note the effect and the reason for any
material departure from those standards; and

- prepare the financial statements on the going
concern basis unless it is inappropriate to
presume that the company will continue in
business.

The directors are responsible for ensuring that the
company keeps or causes to be kept adequate
accounting records which correctly explain and
record the transactions of the company, enable at
any time the assets, liabilities and financial position
of the company to be determined with reasonable
accuracy, enable them to ensure that the financial
statements comply with the Companies Act 2014
and enable the financial statements to be audited.
They are also responsible for safeguarding the
assets of the company and hence for taking
reasonable steps for the prevention and detection
of fraud and other irregularities.

On behalf of the Board

John O’Callaghan
Thomas Shortall

12 March 2018

12. Accounting Records
The measures that the directors have taken
to secure compliance with the requirements
of sections 281 to 285 of the Companies Act
2014 with regard to the keeping of
accounting records, are the employment of
appropriately qualified accounting personnel
and the maintenance of computerised
accounting systems. The company’s
accounting records are maintained at the
company’s  registered office at 2nd Floor,
The Merrion Centre, Nutley Lane, Dublin 4.

13. Statement of relevant audit information
In the case of each of the persons who are
directors at the time this report is approved
in accordance with section 332 of Companies
Act 2014:

(a) so far as each director is aware, there is
no relevant audit information of which
the company’s statutory auditors are
unaware, and

(b) each director has taken all the steps that
he or she ought to have taken as a
director in order to make himself or
herself aware of any relevant audit
information and to establish that the
company’s statutory auditors are aware
of that information.

14. Auditors
Mazars, Chartered Accountants and
Statutory Audit Firm, continue in office in
accordance with Section 383(2) of the
Companies Act 2014.

On behalf of the Board

John O’Callaghan
Thomas Shortall

12 March 2018

Directors’ Responsibilities Statement
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Independent Auditors’ Report 
To The Members Of

GS1 (Global Standards 1 (Ireland)) 

Report on the audit of the financial statements

Opinion
We have audited the financial statements of GS1
(Global Standards 1 (Ireland)) (‘the company’) for the
year ended 31 December 2017 which comprise the
Statement of Income and Retained Earnings, the
Statement of Financial Position, the Statement of Cash
Flows and notes to the financial statements, including
the summary of significant accounting policies set out
in note 4. The financial reporting framework that has
been applied in their preparation is Irish Law and FRS
102 The Financial Reporting Standard applicable in the
UK and Republic of Ireland.

In our opinion the financial statements:

• give a true and fair view of the assets, liabilities and
financial position of the company as at 31
December 2017 and of its profit for the year then
ended;

• have been properly prepared in accordance with
FRS 102 The Financial Reporting Standard
applicable in the UK and Republic of Ireland; and

• have been properly prepared in accordance with
the requirements of the Companies Act 2014.

Basis for opinion
We conducted our audit in accordance with
International Standards on Auditing (Ireland) (ISAs
(Ireland)) and applicable law. Our responsibilities under
those standards are described in the Auditor’s
responsibilities for the audit of the financial statements
section of our report. We are independent of the
company in accordance with ethical requirements that
are relevant to our audit of financial statements in
Ireland, including the Ethical Standard issued by the
Irish Auditing and Accounting Supervisory Authority
(IAASA), and we have fulfilled our other ethical
responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to going concern
We have nothing to report in respect of the following
matters in relation to which ISAs (Ireland) require us to
report to you where:

• the directors’ use of the going concern basis of
accounting in the preparation of the financial
statements is not appropriate: or

• the directors have not disclosed in the financial
statements any identified material uncertainties
that may cast significant doubt about the

company’s ability to continue to adopt the going
concern  basis of accounting for a period of at least
twelve months from the date when the financial
statements are authorised for issue.

Other information
The directors are responsible for the other information.
The other information comprises the information
included in the annual report other than the financial
statements and our auditor’s report thereon. Our
opinion on the financial statements does not cover the
other information and, except to the extent otherwise
explicitly stated in our report, we do not express any
form of assurance conclusion thereon.

In connection with our audit of the financial
statements, our responsibility is to read the other
information and, in doing so, consider whether the
other information is materially inconsistent with the
financial statements or our knowledge obtained in the
audit, or otherwise appears to be materially misstated.
If we identify such material inconsistencies or apparent
material misstatements, we are required to determine
whether there is a material misstatement in the
financial statements or a material misstatement of the
other information. If, based on the work we have
performed, we conclude that there is a material
misstatement  of this other information, we are
required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the
Companies Act 2014
Based solely on the work undertaken in the course of
the audit, we report that:

• in our opinion, the information given in the
directors’ report is consistent with the financial
statements; and

• in our opinion, the directors’ report has been
prepared in accordance with the Companies Act
2014.

We have obtained all the information and explanations
which we consider necessary for the purposes of our
audit. In our opinion the accounting records of the
company were sufficient to permit the financial
statements to be readily and properly audited and
financial statements are in agreement with the
accounting records.

Matters on which we are required to report by
exception
Based on the knowledge and understanding of the
company and its environment obtained in the course
of the audit, we have not identified any material



misstatements in the directors' report. The Companies
Act 2014 requires us to report to you if, in our opinion,
the disclosures of directors’ remuneration and
transactions required by sections 305 to 312 of the Act
are not made.

We have nothing to report in this regard.

Respective responsibilities

Responsibilities of directors for the financial
statements
As explained more fully in the directors’ responsibilities
statement set on page 6, the directors are responsible
for the preparation of the financial statements and for
being satisfied that they give a true and fair view, and
for such internal control as they determine is necessary
to enable the preparation of financial statements that
are free from material misstatement, whether due to
fraud or error.

In preparing the financial statements, the directors are
responsible for assessing the company’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless management either
intends to liquidate the company or to cease
operations, or has no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial
statements
Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole are
free from material misstatement, whether due to fraud
or error, and to issue an auditor’s report that  includes
our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit

conducted in accordance with ISAs (Ireland) will
always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate,
they could reasonably be expected to influence the
economic decisions of users taken on the basis of
these financial statements.

A further description of our responsibilities for the
audit of the financial statements is located on the
IAASA's website at:
http://www.iaasa.ie/getmedia/b2389013-1cf6-458b-
9b8f-a98202dc9c3a/Description of auditors
responsibilities for audit.pdf. This description forms
part of our auditor's report.

The purpose of our audit work and to whom we owe
our responsibilities
Our report is made solely to the company’s members,
as a body, in accordance with section 391 of the
Companies Act 2014. Our audit work has been
undertaken so that we might state to the company’s
members those matters we are required to state to
them in an auditor’s report and for no other purpose.
To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than
the company and the company’s members, as a body,
for our audit work, for this report, or for the opinions
we have formed.

Mairéad Divilly
for and on behalf of Mazars
Chartered Accountants & Statutory Audit Firm
Harcourt Centre, Block 3, Harcourt Road, Dublin 2

12 March 2018
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Statement of Income and Retained Earnings

Year ended Year ended
31 December 31 December 

2017 2016
Notes € €

Income 5 1,954,937 1,904,235

Expenditure <1,814,590 > <1,655,276 >

Operating surplus 8 140,347 248,959

Gain on financial assets 14,685 2,447

Interest receivable and similar income 9 1,901 4,367

Surplus before taxation 156,933 255,773

Taxation 10  <5,316 >        -

Surplus after taxation for the financial year 151,617 255,773

Retained earnings at the beginning of the year 1,796,442 1,540,669

Retained earnings at the end of the year 1,948,059 1,796,442
============ ============

All income is in respect of continuing operations.

GS1 (Global Standards 1 (Ireland)) 



Statement of Financial Position
31 December 31 December 

2017 2016
Notes € €

Fixed Assets
Tangible fixed assets 11 224,874 244,719
Financial assets 12 354,279 339,594

579,153 584,313

Current Assets
Debtors 13 208,613 170,005
Cash and cash equivalents 1,648,689 1,497,317

1,857,302 1,667,322
Creditors
Amounts falling due within one year 14 <474,826 > <445,907 >

Net Current Assets 1,382,476 1,221,415

Total assets less currrent liabilities 1,961,629 1,805,728

Provision for Liabilities 15 <13,570> <9,286 >

1,948,059 1,796,442
============ ============

Capital and Reserves
Retained earnings 1,948,059 1,796,442

============ ============

On behalf of the Board John O’Callaghan and Thomas Shortall, 12th March 2018

GS1 (Global Standards 1 (Ireland)) 
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Statement of Cash Flows
Year ended Year ended

31 December 31 December 
2017 2016

€ €

Cash flows from operating activities
Surplus after tax for the year 151,617 255,773
Depreciation 56,878 46,892
Gain on financial assets at fair value <14,685 > <2,447 >
Loss on disposal of fixed assets - 319
Interest and similar income <1,901 > <4,367 >
Tax charged to the profit and loss - -
Increase in debtors <38,608 > <17,937 >
Decrease in creditors 33,203 <41,217 >
Interest received 1,901 4,367

Net cash flows from operating activities 188,405 241,383

Cash flows from investing activities
Purchase of tangible fixed assets <37,033 > <53,945 >

Net cash flows from investing activities <37,033 >  <53,945 >

Net cash from financing activities        -        -

Net increase in cash and cash equivalents 151,372 187,438
Cash and cash equivalents at beginning of year 1,497,317 1,309,879

Cash and cash equivalents at end of year 1,648,689 1,497,317
============ ============

GS1 (Global Standards 1 (Ireland)) 



Notes to the Financial Statements

1. Company information
GS1 (Global Standards 1 (Ireland)) Limited is a company incorporated under the Companies Act
2014, without share capital, the liability of which is limited by the guarantee of its members, such
amount as may be required, but not exceeding €1.00. The company is a not-for-profit company
and its Memorandum and Articles of Association expressly forbids any form of distribution to the
members of the company.

The mission of the company is to support organisations in their efforts to improve supply and
demand chain efficiency. The principal activities of the company are the licensing of global
company prefixes and global location numbers to identify products and locations for the
purpose of automatic data capture and for EDI. The GS1 global standards cover Bar Coding,
eCommerce, Data Synchronisation and EPC/RFID. The company also provides a range of
relevant professional and advisory services for its user organisations, including education,
training, and verification services.

2. Statement of compliance 
The financial statements have been prepared in accordance with accounting standards issued by
the Financial Reporting Council, including FRS 102 “The Financial Reporting Standard applicable
in the UK and Republic of Ireland” (“FRS 102”).

All references to 2017 are to the year ended 31 December 2017. All references to 2016 are to the
year ended 31 December 2016.

3. Significant judgements and estimates 
The company makes estimates and assumptions concerning the future. The resulting accounting
estimates will, by definition, seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying
amounts of assets and liabilities within the next financial year are discussed below:

a) Establishing lives for depreciation purposes of tangible assets
Leasehold improvements comprise a significant portion of the total assets. The  annual
depreciation charge depends primarily on the estimated lives of these assets and estimated
residual values. The directors regularly review these asset lives and change them as necessary.
Details of the useful lives is included in the accounting policies.

b) Providing for doubtful debts
The company makes an estimate of the recoverable value of trade debtors. The company uses
estimates based on historical experience in determining the level of debts, which the company
believes will not be collected. These estimates are based on such factors as the records of the
debtor in the Companies Registration Office, the level of communication with the debtor and
historical experience. The level of provision required is reviewed at the end of each financial year.

4. Summary of significant accounting policies
The significant accounting policies applied in the preparation of these financial statements are
set out below. These policies have been consistently applied to all years presented unless
otherwise stated.

a) Basis of preparation
The financial statements have been prepared in compliance with Financial Reporting Standard
102 “The Financial Reporting Standard Applicable in the UK and Republic of Ireland” (“FRS 102”)
and Companies Act 2014. The financial statements have been prepared on a going concern basis
under the historical cost convention, modified to include certain items at fair value.

b) Currency
i. Functional and presentation currency
The financial statements are presented in euro, which is the company’s functional and
presentation currency and is denoted by the symbol €.
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ii. Transactions and balances
Foreign currency transactions are translated into the functional currency using the spot
exchange rates at the dates of the transactions. At each period end foreign currency
monetary items are translated using the closing rate. Non-monetary items measured at
historical cost are translated using the exchange rate at the date of the transaction and
non-monetary items measured at fair value are measured using the exchange rate when
fair value was determined. Foreign exchange gains and losses that relate to borrowings
and cash and cash equivalents are presented in the statement of income and retained
earnings within finance (expense)/income. All other foreign exchange gains and losses
are presented in the statement of income and retained earnings within ‘Other operating
(losses)/gains’.

c) Income
Income represents the amounts derived from the provision of services which fall within the
company’s ordinary activities, stated net of value added tax.

Income from the provision of services is recognised in the accounting period in which the
services are rendered, the outcome of the contract can be measured reliably and economic
benefits will flow to the company. Income from a contract to provide services is recognised
in the period in which  the services are provided. Accordingly, income received from
customers in respect of periods which fall after the end of the financial year are not
recognised as income and are included in creditors as deferred income.

The company derives income from the following services:

• Membership income;
• Licensing income;
• Training and education of members;
• Professional services.

d) Interest income
Interest income is recognised as it is received.

e) Taxation
The company is managed and controlled in the Republic of Ireland and consequently, is tax
resident in Ireland. Tax is recognised in the statement of income and retained earnings,
except to the extent that it relates to items recognised in other comprehensive income or
equity. In this case tax is also recognised in other comprehensive income or directly in equity
respectively.

i. Current tax
The company is exempt from corporation tax on its ordinary activities in accordance
with the Taxes Consolidation Act, 1997. The company is however, liable for corporation
tax on its earned deposit interest and other passive income.

ii. Deferred tax
Deferred taxation is calculated on the differences between the company’s taxable
profits and the results as stated in the financial statements that arise from the inclusion
of gains and losses in tax assessments in periods different from those in which they are
recognised in the financial statements. Full provision for deferred tax assets and
liabilities is made at current tax rates on differences that arise between the recognition
of gains and losses in the financial statements and their recognition in the tax
computation, including differences arising on the revaluation of fixed assets. Deferred
tax assets are recognised only to the extent that it is probable that they will be
recovered against the reversal of deferred tax liabilities or other future taxable profits.

On the basis of the above, as the company is exempt from Corporation Tax, deferred
tax does not apply with exception of tax arising on timing differences on passive
income such as the unrealised gain on financial investments.
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f) Tangible fixed assets
Tangible fixed assets are measured at cost less accumulated depreciation and any accumulated
impairment losses. Depreciation is calculated to write down the cost less estimated residual
value of all tangible fixed assets, over their expected useful lives, using the straight-line method.
Residual values and useful lives are reviewed and adjusted if appropriate at each reporting date.
At present it has been estimated that all items of tangible fixed assets have no residual value.

The rates applicable are:

Computer, software and office equipment 20% / 50% straight line
Furniture and fixtures 20% / 50% straight line 
Leasehold improvements 12.5% straight line

On disposal of tangible fixed assets the cost and related accumulated depreciation and
impairments are removed from the financial statements and the net amount, less any proceeds is
taken to the statement of income and retained earnings

g) Financial assets
The company holds investment in a fund consisting of equitable shares in a number of
companies which are listed and actively traded on recognised stock markets. The fund is
managed external to the company. These investments were initially recognised at cost and
thereafter valued at fair value which is the bid price of the securities in an active market at the
reporting date after considering the tax payable on any gains earned.

h) Operating leases
Leases in which substantially all the risks and rewards of ownership are retained by the lessor are
classified as operating leases. Payments made under operating leases (net of any incentives
received from the lessor) are charged to the statement of income and retained earnings on a
straight-line basis over the period of the lease.

Operating lease incentives received on entering a new operating lease are credited to the
statement of income and retained earnings to reduce the lease expense, on a straight line basis
over the period of the lease.

i) Cash and cash equivalents
Cash and cash equivalents include cash on hand, demand deposits and other short-term highly
liquid investments with original maturities of three months or less.

j) Debtors and other receivables
Sales invoices are raised and expected to be received within the company’s normal credit terms,
such sales do not bear interest. At the end of each reporting period, the carrying amounts of the
debtors and other receivables are reviewed to determine whether there is any evidence that the
amounts are not recoverable, and whether an impairment loss should be recognised.

k) Creditors
Creditors are classified as current liabilities if payment is due within one year or less. If not, they
are presented as non-current liabilities. Trade creditors are recognised initially at the transaction
price and subsequently measured at amortised cost using the effective interest method.

l) Employee benefits
The company provide a range of benefits to employees, including annual bonus arrangements,
paid holiday arrangements and defined contribution pension plans.

i. Short term benefits
Short term benefits including holiday pay and other similar non-monetary benefits are
recognised as an expense in the period in which the service is received.

ii. Annual bonus plans
The company recognises a provision and an expense for bonuses where the company has a
legal or constructive obligation as a result of past events and a reliable estimate can be
made.

iii. Pension and post retirement benefit scheme 
Pension costs arising under the company facilitated Personal Retirement Savings Account
(PRSA) scheme are charged to the statement of income and retained earnings as incurred.
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The company also operates a defined contribution executive pension scheme in respect of
certain employees. Contributions to the scheme are charged to the statement of income
and retained earnings as incurred.

5. Income

All income derives from activities in the Republic of Ireland. The analysis of income by activity is
as follows:

2017 2016
€ €

Licensing income 1,727,252 1,690,492 
Professional advisory and training services 84,917 76,570
Membership registration income 142,768 137,173

1,954,937 1,904,235
=========== ===========

6. Staff numbers and costs 

The average monthly number of employees, including executive directors, during the year,
analysed by category, was as follows:

2017 2016
Number Number

Administration 12 11
=== ===

The aggregate payroll costs of these employees were as follows:

2017 2016
€ €

Wages and salaries 869,892 796,162
Social welfare costs 85,673 79,716
Retirement benefit costs 113,774 100,683

1,069,339 976,561
=========== =========

7. Pension and post retirement benefit 
The company facilitates a Personal Retirement Savings Account (PRSA) scheme for its
employees, the contributions to which are paid to an independently administered fund. The
retirement benefit cost for the year represents contributions payable to the fund. The
contribution charged (including death in service) to the statement of income and retained
earnings for the year was €61,384 (2016: €54,856).

The company also operates a company sponsored defined contribution executive scheme,
supported by an external trustee. The assets of the scheme are vested in independent trustees
for the sole benefit of the executives. The contribution charged to the statement of income and
retained earnings for the year was €52,390 (2016: €45,827).

8. Operating Surplus
2017 2016

€ €

Operating surplus is stated after charging:

Directors’ emoluments in respect of qualifying services - -
Operating lease charges 111,056 111,020
Depreciation 56,878 46,892

======== ========

9. Interest receivable and similar income 2017 2016
€ €

Interest receivable 1,901 4,367
======= =======



10. Taxation 2017 2016
€ €

Current tax:
Corporation tax for the year - -
Under provision from prior year 1,032        -

1,032 -
Deferred tax:
Arising on timing differences (note 15) 4,284        -

Total tax charge for the year 5,316 -
====== ======

Factors affecting tax charge for year
The current tax charge for the year is different to the current charge that would result from
applying the standard rate of Irish corporation tax to the surplus before taxation. The differences
are explained below:

2017 2016
€ €

Surplus before taxation 156,933 255,773
========= =========

Surplus for the year multiplied by standard rate of
corporation tax in Ireland of 12.5% 19,617 31,972

Effects of:
Non-taxable mutual trading <20,092 > <32,530 >
Passive income taxable at higher rate 475 558
Under provision from prior year 1,032 -
Deferred tax on unrealised gain on financial investment 4,284        -

Total tax charge for year 5,316 -
====== ======

In accordance with the Taxes Consolidation Act, 1997, the company is exempt from corporation
tax on its ordinary activities on the basis that any surplus arising is derived from business done
with its members. The company is only liable to corporation tax in respect of its deposit interest
and any other passive income at the rate of 25%.

11. Tangible fixed assets 

Leasehold Fixtures Office
improvements & fittings equipment Computers Total

€ € € € €

Cost
At 31 December 2016 326,681 6,645 51,506 334,026 718,858
Additions            -          -           - 37,033 37,033

At 31 December 2017 326,681 6,645 51,506 371,059 755,891

Depreciation
At 31 December 2016 180,934 2,366 33,772 257,066 474,138
Charge for year 22,908 924 5,148 27,899 56,879

At 31 December 2017 203,842 3,290 38,920 284,965 531,017

Net Book Amount
At 31 December 2016 145,747 4,279 17,734 76,959 244,719

========= ========= ========= ========= =========

At 31 December 2017 122,839 3,355 12,586 86,094 224,874
========= ========= ========= ========= =========

There were no assets held under finance lease included in the tangible fixed assets.
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12. Financial assets 2017 2016
€ €

Listed investments   
At beginning of year 339,594 337,147
Increase in fair value of investments 14,685 2,447

At end of year 354,279 339,594
========= =========

The listed investments are part of a specified investment fund managed externally to the
company. The investments are recognised on active markets and measured at fair value through
statement of income and retained earnings in line with the company’s accounting policy. The fair
value was determined by reference to the bid price at the financial year end date. The above
investments are due to mature on 20 March 2018 and cannot be surrendered before that date.

The above values are not realised values and are not guaranteed. The actual realisable value will
depend on the performance of the investment at the date of maturity. The above investments are
100% capital guaranteed. The protected amount, before tax, is the higher of:

- the original amount invested
- 100.1% of the value of the fund at that stage

The capital protection on the investment with Irish Life Assurances Plc is provided by Permanent
TSB. If, over the investment term, the returns are greater than the capital protection, then
Barclays has contracted to provide to Irish Life Assurance Plc the potential returns for the fund.

13. Debtors 2017 2016
€ €

Trade debtors 66,750 50,827
Corporation tax 919 1,600
Value added tax 3,752 4,847
Paye/prsi - 3,718
Prepayments 137,192 109,013

208,613 170,005
========= =========

All debtors fall due within one year. All trade debtors are due within the company’s normal terms,
which is 30 days.

Taxes are subject to the terms of the relevant legislation. Interest accrues on late payments. No
interest was due at the financial year end date.

14. Creditors 2017 2016
Amounts falling due within one year € €

Trade creditors 79,132 74,262
Accruals 317,375 321,097
Deferred income 38,880 38,667
Paye/prsi 24,758 -
Other creditors 14,681 11,881

474,826 445,907
========= =========

The repayment of trade creditors varies between on demand and 90 days. No interest is payable
on trade creditors.

The terms of accruals and sundry creditors is based on underlying contracts.

Tax and social insurance are subject to terms and conditions of legislation. Interest accrues on
late payments however; no interest was due at the financial year end date.

Other amounts in creditors are unsecured, interest free and payable on demand.



15. Provision for liabilities 2017 2016
€ €

Deferred tax 

At beginning of year 9,286 9,286
Charged to statement of income and retained earnings (note 10) 4,284      -

At end of year 13,570 9,286
======== ======

Unrealised fair value gains on listed investments (note 12) are not subject to current tax and
therefore a timing difference arises until the realisation of gains on settlement.

16. Related party transactions 
Income of €1,869,918 (2016: €1,829,973) in relation to licensing fees was received from third
parties who are considered as related parties of the company as they hold membership of the
company under its ownership structure.

Included in the amounts above is income of €99,814 (2016: €117,959) from member entities of
GS1 Ireland who are also represented on the Board of the company. There were no amounts
outstanding in relation to this amount at the balance sheet date.

Key management personnel compensation
The senior employees who have authority and responsibility for planning, directing and
controlling the activities of the company are considered to be key management personnel.

Total remuneration is respect of these individuals is €463,581 (2016: €442,518).

17. Financial instruments
The analysis of the carrying amounts of the financial instruments of the company required under
section 11 of FRS 102 is as follows:

2017 2016
€ €

Financial assets at fair value through income and 
expenditure account
Listed investments 354,279 339,594

========= =========
Financial assets that are debt instruments measured 
at amortised cost
Trade debtors 66,750 50,827
Cash and cash equivalents 1,648,689 1,497,317

=========== ===========
Financial liabilities measured at amortised cost
Trade creditors 79,132 74,262

========= ========

18. Commitments  
The company holds a 35-year lease beginning in November 1991 with 8 years remaining for its
premises at The Nutley Building, Merrion Road, Dublin 4. The annual commitment of €94,200 is
subject to review at five year intervals.

On 29 January 2015, the company entered into a new 10-year lease, with a five year break clause
in respect of the additional space at the Nutley Building. The annual rent commitment is €32,745.

Total future minimum lease payments under non-cancellable operating leases are as follows:

2017 2016
€ €

Due:
Within one year 126,945 126,945
Between one and five years 507,780 507,780
After five years 348,090 475,035

982,815 1,109,760
========= ===========
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With regard to DataSync.ie, the company also has commitments to payment of annual licence
fees to 1WorldSync and annual certification fees to GDSN Inc. The current licence commitments
expire in August 2018.

The company also has commitments to GS1 Global in respect of the ongoing product licensing
arrangements.

19. Approval of financial statements 
The financial statements were approved by the board of directors on 12 March 2018.
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Detailed Income and Expenditure Account

Year ended Year ended
31 December 31 December 

2017 2016

€ €

Income 
Licence fees 1,727,251 1,696,042
Other income 227,686 208,193

1,954,937 1,904,235

Expenditure
Administration costs 1,224,503 1,121,363
Establishment costs 474,641 442,463
Communication costs 115,446 91,450

1,814,590 1,655,276

Operating surplus 140,347 248,959

Gain on financial assets 14,685 2,447
Interest receivable 1,901 4,367

Surplus before taxation 156,933 255,773
========== ==========
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GS1 Ireland

2nd Floor The Merrion Centre, Nutley Lane, 
Donnybrook, Dublin 4, Ireland.
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